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How preceptorship programmes support
students transition into becoming newly
qualified nurses

Chantelle Meehan-Hardman, Senior Nurse Practitioner
and Majida Tahir Registered Mental Health Nurse.

Describe your role
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Describe your setting
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How did it feel transitioning from a student to a newly
qualified nurse?
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What did your preceptorship involve and how did it help
you?
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What do you think the benefits are for the organisation?
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What impact has it had on the quality of care and

professional practice?
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