Rocklee Limited

Fund used for new and established

learning needs

This case study looks at how
Rocklee Limited has used the
Workforce Development Fund

to develop and maintain the
team’s professional development
for the ultimate bene t of its
residents. Some of the work,
particularly working with residents
with personality disorders, can
be challenging, so a skilled and
quali ed workforce is essential.
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Rocklee Limited
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What they wanted to achieve
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What was done
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,Qgial ca.e commi men I. ipo. an in .elaion o
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