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1. Background
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2. Introduction
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3. Workforce enablers
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4. Transforming care roles
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4.2 Lead adult care worker
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Equivalent role in health and health career framework (see Appendix 1 for health career framework )
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4.3 Lead practitioner in adult care
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Social care career framework
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Equivalent role in health and health career framework (see Appendix 1 for health career framework )
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4.7 Consultant PBS practitioner
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5. Employing and training a direct support worker

5.1 Commissioning education and training of direct support workers
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5.2 Activities and costs for employing a learning disability direct support
worker - including pre-employment workforce development
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6. Development and sustainability of direct support workers
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Appendix 1

Career Framework for the NHS
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